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Access Ideas & Insights Podcast
Transcript – Episode 4. Disability Leadership

[00:00:00] Bedelia Lowrenčev: Accessible Arts acknowledges the traditional custodians of the land on which we work, the Gadigal people of the Eora Nation. We pay our respects to elders past and present and recognise their enduring connection to this land, its culture, and its communities. We honor the long history of storytelling, cultural exchange, and artistic expression that has flourished here for thousands of years.
Personally, I would like to acknowledge disabled and deaf First Nations people. Always was, Always will be.
Hello and welcome to Access Ideas and Insights podcast brought to you by Accessible Arts. I'm Bedelia Lowrenčev and I'll be your host for the next six episodes. For any accessible arts fans out there, you might have guessed that this podcast was developed as an extension of our Access Ideas and Insights hybrid series.
That means we're keeping the bold conversations going, diving into fresh ideas, and tackling the big questions around access and inclusion across the art sector. Each episode I'll be joined by leading experts, including artists with disability to cultural sector influences. This podcast is a new initiative for Accessible Arts, and from the start, access has been at the core of its creation.
As part of this development, we've worked closely with the Deaf advisory group to ensure this series is reaching our audiences. Each episode will be released with a transcript, Auslan video, and captions. Accessible arts acknowledges access is a place of learning. So, throughout this series, we'll continue to develop the access for the podcast so that we can be a catalyst for change within the arts and cultural sector.
This episode contains themes of ableism, isolation, marginalisation.
Throughout this podcast series, we've explored a wide scope of ideas and experiences across the arts, and there has been a consistent theme throughout all these conversations, leadership. So, in this episode, we are naming it, claiming it. We're talking about disability leadership, a vital transformative force shaping the future of the arts.
We're going to explore this topic from two different perspectives, the artist and the CEO. Joining us is interdisciplinary artist, Riana Head-Toussaint, whose works spans across performance, music and advocacy, and then CEO of Arts Access Victoria and Kalkadoon performance artist, Joshua Pether. 
Let's start with Riana Head-Toussaint.
Riana, thank you so much for coming online to chat today. I'm a big fan of yours. I've had the pleasure of working with you in a lot of capacities now, attended your events. Uh, you're a very cool human. That's, that's it. We can wrap conversation now. Yeah.
[00:03:12] Riana Head-Toussaint: Thank you my friend. Look, I gotta, um, say the same about you as you know. Absolutely massive fan of you and everything you do, so I'm so happy to be here chatting with you.
[00:03:22] Bedelia Lowrenčev: Yeah, thank you so much,
Riana you're an interdisciplinary artist. One specific space making practice you have Mama of Crip Rave Theory. Now some people might know, which, you know, is wild in my mind, I'm like, everyone should know what Cryp Rave Theory is. Um, but for those that don't, do you think you could give like a little explanation of what Cryp Rave Theory is?
[00:03:44] Riana Head-Toussaint: Yes, I definitely can. So, Crip Rave Theory is, I guess I, I, I, I'll speak like a little bit broadly about it and then I'll go more deeply. Broadly I guess it's a project that draws on interdisciplinary disabled knowledge to expand sound and club culture.
So, you know, trying to expand who can be in those spaces, um, what it means and how we can engage with musicality. So, in practice, that kind of looks like mostly throwing parties slash raves slash music events from, from a disability led and disability informed perspective. But, you know, I have hopes and, and dreams and schemes to kind of expand the types of offerings that we would do as well because, yeah, I think, um, you know, the, the raves and the parties are huge and like will always be at the core of Crip Rave Theory. But also, I wanna, I wanna try and yeah, get some other types of spaces and offerings going as well. Um, but yes, essentially that's what it is. Like it's a, it's a party like, or, or a rave like any other. But I guess the thing that's unusual about it, disappointingly is that it's, yeah, thinks about access and, um, tries to cater to intersectional access needs in a way that, yeah, I guess a lot of other events don't, um, is that I don't know. It's kind of, it's kind of awkward to say that. I don't know, but I guess it's, it's just true. Yeah. That's long and short of it, but we can speak much more about it.
[00:05:31] Bedelia Lowrenčev: Yeah, definitely. I think when you're mentioning as well that, you know, the reality is that yeah, it's, you know, uh, disappointingly unique in that matter and in its way of placemaking.
I'm very curious then, you know, like you are a leader in our community, you know, whether that's, you know, something you intentionally led towards or you know, accidentally. I'm very curious then about your perspective for how do you see placemaking as a form of leadership within community and creative practice?
[00:05:59] Riana Head-Toussaint: Yes. I think placemaking is huge. I think as disabled people like we, we are very good at imagining spaces and, um, and other ways of being because we have to be. But nonetheless, that phrase, seeing is believing still holds a lot of weight, you know.
And I think, you know, we are, we are so marginalised in so many different ways. Like it takes a lot for us to be able to build new spaces for ourselves with, with all the ways that society pushes against us and denies us. So, I think if you do have the capacity and the privilege, um, to be in any kind of a leadership role, um, I think if, if you can that yeah placemaking is so important because it's taking it out of the imaginative space and into reality. And when you are creating those spaces, you are really, um, building an environment where other people can flourish. Other people from community can flourish. Spaces like that are so rare, you know, even though it's 2025, like they just are so rare. Yeah. I think it's really vital.
Um, and I really wanted a place like Crip Rave Theory and, and wasn't seeing it, and so you know, that's not to say that it hasn't existed in the past. Like I'm sure that there are like disabled elders that have held spaces like Crip Rave Theory um, in this so-called country. And certainly, there are, you know, other people who do things like it overseas. But yeah, I wasn't seeing it here in, in the, in the current moment. Um, and so I, you know, and I had the privilege of having connections and resources. Just like a capacity within myself at that time to be like, okay, let me like take a punt and um, see if I, see if I can make this happen. Fortunately, yeah, it all kind of came together and I was able to do it and it's kept rolling on from there.
And yeah, it is, it is just incredibly important. Like, I had somebody message me after, um, the most recent event that we had, and, you know, they were speaking about how they haven't been to like a rave or a party event in like eight years. Um, and that this was the first time they've been able to like, get out to one and use their mobility aid. And I was like, it is just, it is life changing and life affirming in a way that like, I think um, might be hard to understand for non-disabled people 'cause I think that maybe they're not marginalised out to that extent. Like hearing that sentence, I'm not sure if you if they can comprehend that, but I encourage them to try, um, because that is really, really significant.
Um, um, and yeah, it, it, it hit home for me as well and you know, I like, that was certainly like a part of my experience a long time ago. Um, but, you know, through, through throwing the event, like it, it's not a part of my experience anymore. Like, at least within this container like I know a place where I can go and like have a great night and like, um, so yeah, to get this message from this person, like I felt so, um, privileged that they would send it to me. And also, it just reminded me like, yeah, like, it, it, it, it really is um a significant space for people in community.
[00:09:53] Bedelia Lowrenčev: Yeah, and I guess also I think you, I encapsulated perfectly earlier talking about, you know, the ability to be flowing from imagination into reality and how that is so important for activating, um growth and the capacity to thrive and flourish.
[00:10:10] Riana Head-Toussaint: Totally.
[00:10:10] Bedelia Lowrenčev: It's like awesome that you've, you know, been so for fortuitous in this process and it's very endearing that you're like, oh, you know, it kind of just happened, but obviously there's a lot of like hard work that goes into that.
[00:10:20] Riana Head-Toussaint: Truly. No, for sure.
[00:10:21] Bedelia Lowrenčev: And relatively you could say, like risk taking, you know, like creative risk taking, and I'm curious about, because I feel like, not just in crypto theory, but a lot of your other works, um, you kind of yeah have this creative risk taking and it like flows into your form of leadership.
Yeah. How do you view creative risk taking in leadership?
[00:10:42] Riana Head-Toussaint: I think creative risk taking is really important. It's expanding the horizons of what's possible, taking risks is a really necessary thing, both in a, I guess like practical and functional way because we, we, we do just have to like, make our own Yeah make our own contexts and, and like stretch and break the mold because it just doesn't work for us. Um, but also like in a, just to like people's, like to keep people's capacity for like dreaming and stuff alive. Like risk taking is really important because yeah, we are just, society is, is always kind of trying to close that down for us. So, I think, um, yeah as a, as a leader, um, or when engaging in leadership, like yeah, trying to do as much creative risk taking as you can is really important.
[00:11:43] Bedelia Lowrenčev: Yeah. Yeah, totally. I think it's so nice to kind of phrase that the, a leader taking creative risk taking has, you know, a flow on effect of encouraging and activating imagination and resistance in others.
A lot of your art. I think like change is how people perceive the world or you know, is provoking new ideas or challenging these sort of existing systems. What advice would you give to someone who wants to kind of have a similar practice for their art? That is to like influence change?
[00:12:15] Riana Head-Toussaint: Okay. Yeah. Um, I think I would say start from what you believe in and trust in your instincts in the way that you want to convey those things or, or engage with those, those things, whatever they are, those ideas. Because the stuff that you are passionate about, um, that's, that's your gold. Like, that's, um, that's what you are gonna be able to convey and share, um, in a way that nobody else can. And you might think that, um. The ideas that you wanna explore or put across or whatever are, I mean, you might think that they're radical, but you also might think, this is so obvious that I don't even need to speak about it or something because it's like a part of your every day and you believe it, but not everybody believes it.
Um, and you just putting, putting that simple thing across is, is going to be really meaningful. But I, I think I've found like through, um, just the Crip Rave Theory Instagram or I've been reminded of how powerful that is actually, and like the photos, seeing the photos of community, seeing the diversity of us like partying and just like doing this, these things which are so human, and so every day. Might been, I feel like maybe that was a super side ramble. Like I went somewhere else with that, which wasn't, wasn't really answering the question.
[00:13:56] Bedelia Lowrenčev: No, I think, I think it was 'cause I feel like your actions you're taking in art are still fueled by your joy, your curiosity, um, the parts of art making that should be inherent in it.
[00:14:09] Riana Head-Toussaint: Yes.
[00:14:10] Bedelia Lowrenčev: But equally as well, it has a product of still fueling change because people who don't have that lived experience are seeing something still new, I think yeah you, it's still really significant to acknowledge that, um, advice for art making that influences change isn't always, um, beyond like yeah lived experience of those communities. Like it is still happening in those spaces and just by actioning normal ways of existing for these communities opens a door, um, for people not in those spaces. Like, yeah, it's, it's kind of a weird thing to say how us just living and choosing art and joy is liberating and inherently can liberate others. Yeah at the same time. 
[00:14:59] Riana Head-Toussaint: Yes. I think so. And I think, I think you, you, brought me back on track. 
[00:15:05] Bedelia Lowrenčev: We've come back.
[00:15:05] Riana Head-Toussaint: Well, I think, I think what I was, what I, maybe I can sum it up. I think it was kind, I think maybe the, one of the essences of it at least was just like, do you, like the way that you wanna do it and like your ideas for like how it should look, or what it should contain. Um, that's the goal. You and I have worked across a lot of different forms and there are expectations around how all those forms would go, you know? And I think, um, like, you know, to move across to like my choreographic or like dance practice in terms of like the people I work with, like the way that we work in terms of like, the way that we make choreography, but also like, um, you know, how we structure like the, the, like the broader process. And the ways that we bring audiences in and stuff. Like, it's not like you're getting taught that at art school, you know what I mean? Um, and it's not like you're seeing a whole lot of representation in that regard. But that's the way that I wanted to work and I needed to work. And, um, you know, uh, you know, obviously I was also privileged to learn from various leaders and community members across my career.
Um, and then like yeah, alchemies that into, or like, um, have that mix in with my own like, um, ideas or intuition or aesthetic or whatever. Way back when in my career. I think I had a lot of, I felt very pressured to work in certain ways because that was all I'd seen and that was, uh, you know, chiefly the work of non-disabled people.
In the end, I just found through trying to work in those ways, um, and trying to convey my ideas in those ways that. Um, it just wasn't as fruitful, and it wasn't landing in the place that I was imagining. Um, you know, like when you are dreaming up your work and you have a feeling of how it's gonna look or how it's gonna feel like it wasn't landing there. And the more that I just kind of decide to, and it's not easy, but like to let those preconceptions or like, um, constraints that I felt from, from the industry or whatever, go and just work in the ways that I wanted to work. The more that everything like blossomed and went into flow. So, I think, um, yeah, just doing you like in all the ways and trusting that, um, the way that you do it is important and like you should listen to that or like, whatever your intuition is around that.
Um, I think that's, that's great. Um, and that will be the way that your ideas really will come across, um, as yours and nobody else's.
[00:17:47] Bedelia Lowrenčev: Yes. Yes. I love that.
[00:17:49] Riana Head-Toussaint: I think I got there in the end.
[00:17:49] Bedelia Lowrenčev: We got there. Yeah. I think, yeah, totally. It's like letting go of preconceptions and structures that don't fit you and really allow like the fruitfulness of Crip imagining. Yes. Riana, beautiful words.
 That kind of wraps up our conversation. I guess last little fun thing would to be hear about any future projects you've coming up in the later half of the year.
[00:18:10] Riana Head-Toussaint: Yes, yes. Okay. Um, so I will be, um, making another iteration of this choreographic or performance work that I'm, um, working with at the moment called Guided Wrestling. I'll be doing another iteration of that, um, over at, um, so-called Fremantle Biennale in November.
[00:18:32] Bedelia Lowrenčev: Awesome.
[00:18:33] Riana Head-Toussaint: Yeah. So that should be really fun. So I'm gonna be, I'm gonna be making that and that'll be performed over there, um, with some amazing, um, local performers. And then obviously Crip Rave Theory will continue. We'll be having more, more raves, more parties, more musical offerings. Nothing, it's set in stone yet, so hopefully, you know, well, that'll, that'll be, um, happening too. But yeah, if people wanna stay up to date, ah, uh, they can, they can, they can follow me. Oh, I hate it. They can follow me on my socials if they want to.
Um, on, on my, like my personal Instagram, Riana, Riana.HT. That's the handle. Um, that's where you'll find all, that's where you'll find everything really.
[00:19:22] Bedelia Lowrenčev: Yeah. All the goodies.
[00:19:23] Riana Head-Toussaint: You just wanna say update on Crip Rave theory. Um, Crip, CRIP rave, RAVE theory, THEORY All one word. That's the Instagram handle. To follow that specifically.
[00:19:38] Bedelia Lowrenčev: Love it. Thank you so much for sharing and all your beautiful, wise words., Till next time 
[00:19:43] Riana Head-Toussaint: Thank you my friend.
[00:19:44] Bedelia Lowrenčev: Thank you.
Now, shifting perspectives with Joshua Pether.
Josh, I mean you've done a lot lately. You've done a lot for a long time, and I can't, it would be remiss of me to not celebrate your appointment as new CEO of Arts Access Victoria. Like that is such a spectacular thing to be taking on. And to be like continuing such an important cause for community and all the sort of intersecting communities as well.
How does like your experiences as an artist and advocate shape your approach to leadership?
[00:20:31] Joshua Pether: Thanks, Bedelia it's a really good question. I think I'm learning about that each day as I go. Um, I think, 'cause I, before I came to Arts Access Victoria I was obviously in W.A I was there for just over a decade working primarily as an independent artist in sort of forms like experimental performance, um, choreography, ritual, um, dance and stuff like that.
Also, being, you know, a black fella is also a big part of like, um, learning. 'cause there's that time thing that black fella time, which is a real integral part of, uh, not only me as a person, but also the way I've made art as well. Like I often use that as an element of making art and also approach in the way of approaching audiences as well. Um, and so I think that's also a big part of, um, the way that I've learned to be, learn this role, um, without having to, you know, study for it particularly or to, um, have, it's really funny because I don't necessarily have a mentor. I just sort of call upon people as I need 'em.
Um, which I think is a bit odd 'cause I think people go, why don't you even mentor? It's like, well I think for me, I like, I think it's one of two things. It's probably 'cause I'm quite stubborn in that sense. So just, uh, I'm a very stubborn, stubborn personality. Um, which is probably where I, you know, where I've got to in terms of life at the moment is just being able to you know, pave the way for my own way to get forward rather than potentially, you know, asking for that assistance and that sort of thing. I'm very rarely to do that, and so I think that's probably another thing. You know, just that sort of thing of learning on the job, but also. In mind, this sort of sense of a structure that way to go with the CEO role. Um, under my guidance.
[00:22:29] Bedelia Lowrenčev: Mm. I think it's really cool that you almost bring up, um, the example of like hybrid leadership. I think it's great, but as well that you talk about like Yeah, exactly. Calling upon people when you need them. Um, I think that's a really nice way to kind of be yeah cooking this new hybrid style of leadership, and I'm very curious this, how do you think one can take their sort of personal ethos as a leader into an organisation?
What are some steps or advice you'd offer?
[00:23:01] Joshua Pether: For me, leadership has not always come easy. I think like if I look back now to when I was growing up, that was not something that was, uh, given in terms of who I was, where I was, the, the decade I was in, it was not really something I suppose was available to me.
If anything, it was sort of like, um, I was sort of seen as, um, just this, I was definitely not seen as a leader, I suppose is the best way to put it. More like this sort of person that's sort of doing their own thing without really having any sort of input into any of any sort of important decisions and stuff like that. Very much disregarded. I think it's probably the best way to put it. And so, this level, so leadership particularly was not something that I grew up with or had an experience of in my life. And so, it's been interesting actually having this role now.
But yeah, I think that leadership for me has been very accidental. It's not, not really been a part of my trajectory in life.
[00:24:05] Bedelia Lowrenčev: Yeah. But I think, I love that you call it like accidental leadership. I think it speaks to almost like, I think a lot of people when they think, oh, I'm a leader, it's very like self-elected and putting yourself forward, but instead, um, the environment is calling a need to, you know, it's got a need that needs to be fulfilled. And accidental leadership, I guess, can slither into that where exactly the, the right people, or as you said, the people who are carrying personal practice around ethics. Uh, can land in the places they need to be. The new styles of leadership.
And I guess as someone who's bringing in new leadership, I'm curious with Arts Access Victoria, about new opportunities, um, or new approaches out there. Like what is Arts Access Victoria taking in regards to approaching the centring of disability and cultural access in its works?
[00:24:59] Joshua Pether: So part of our vision for Arts Access Victoria, which was started by Caroline, the last CEO, was um, uh, gosh, cultural equity, um, for Deaf and disabled people. And so that's, um, basically the idea that looking at disability from a lens of a culture.
And I think like that really changes the perspective about the way that people would hopefully treat disability. 'cause I think if I look from the perspective of like a First Nations or Indigenous perspective, it's often seen that that, particularly in that realm, very rarely is there sort of interference externally or even internally with the way that people will do things.
It's often seen as very culturally, um, unsafe and also, uh, a no-no to actually come in and start mis managing, micromanaging, or managing a group of, you know, First Nations or Indigenous people if you're actually not of culture. It's not something that we do these days. Um, back then potentially you did, but not now. Um, but in the arts still, we do have a, a real sense of micromanagement or management of non-disabled people, managing disabled people. And so, I think what AAV Um, it started to do is really profiling disability leadership, making sure that the, in the staff that we have a large percentage of disabled staff as well.
So, there's a sense of a lived experience as well as that cultural significance as well, which I think is really important in terms of, um, trying to change things.
[00:26:34] Bedelia Lowrenčev: I love that you speak about, you know, that, um, disability is a culture. I think that's really exciting that AAV is really honing in on shifting disability as like a cultural practice, you know, because obviously Yeah, it is informed with, you know, specific language and ways of gathering and storytelling. Um, that's really exciting to hear that similar approach that AAV's taking. 
I'm curious with your, you know expertise. How do you see disability arts leadership evolving in Australia over the next five years or next few years? Doesn't have to be five.
[00:27:11] Joshua Pether: I think it's gonna be interesting, like, I think like statistically in our training, a lot of people that potentially, uh, the stereotypical person in a wheelchair or that sort of thing, that actually is not the large proportion of people that identify as disabled, it's actually the more invisible people that identify as disabled. And so, I suppose with it, it comes that more palatable version of disability, which a lot of, you know, our society like to look at. Um, and I think like, you know, we're probably gonna find in the next, you know, five or so years that you will have a very, um, almost like, um, it just, uh, you just, I suppose it errs towards that. So, the, the medical model of things where it doesn't look like that person that is potentially saying that for me for instance, saying that disabled, they look, you know, perfectly fine and inverted commas in terms of what people, what people can perceive someone with disability to be.
And so, you're probably gonna find a real different shift in the politics, I think. Um. And also, it can be a bit more charged, I dunno if that's the right word, but it does, it does feel it's definitely much more charged. Um, and it's really interesting to see that sort of evolve, um, over time. Um, I think it's a lot to do with the differences in access needs that people need in terms of different, different things. Um, and I think that's something that also will take in, take into account in terms of our leadership as well and where that potentially might happen in terms of the political sphere and that sort of stuff.
[00:29:02] Bedelia Lowrenčev: Mm, yeah. Wow. Very, yeah, very interesting insights. Thank you for sharing that.
Um, we've talked a lot about leadership, and I guess I'm very curious about ultimately, like how, how do we build a leadership culture that truly values diversity, access and inclusion?
[00:29:22] Joshua Pether: For me, if I'm to look at this from the perspective of my experience, I really struggled with the idea of feeling worthy of having that. Just because obviously, you know, as I said to you back then, my experience of leadership was very much like an accidental thing. It wasn't really something that was gifted or I was destined to be. Um, and I think that to me has always been this constant sort of thing of like, um, I do, I belong in this space. And I think that's a real big thing a lot for people that don't have that voice to begin with. And I think it's particularly very pertinent for people like disabled people, culturally diverse people, people of, you know, minority groups and that sort of thing, where they're not really given the chance or the, you know the, the actual opportunity to do it.
I think it's changing slightly now, but I think there's still that hangover of like the idea of like, do I belong here? And I think that's a real thing, particularly in terms of my experience where, um, there was certain things that happened in my life where either I felt I was given certain privileges or I felt I was maybe lucky in a sense of not have landed this sort of thing. And I've had too really. I've come to terms in term, come to terms with it in myself in terms of understanding that, you know, you do have that qualification or you do have that particular level of expertise that people were looking for when you did, when you did happen to receive the job or receive the opportunity.
And I think it's just that for me, it's just believing in yourself really. I think that's a real big part of where, where the comm, where a community that's not necessarily been profiled or had that opportunity to, you know, have leadership roles that they need to feel that they're actually worthy of those and think obviously the politics and you know, coming out nowadays is sort of trying to wipe that away and take it away.
Um, and I think like it comes a lot down to the idea of like the, the distribution of power. Equity is all about the distribution of power. And I think that's the frightening thing for the, the people that have the power for such a long period of time is actually being able to not well relinquish and also distribute that power to other people. And it's not necessarily that they become powerless. They'll always have certain power, you know, regardless of, you know. What they're standing in their community is and so forth. Um, there is a sense of like, particularly with I think people that haven't had power, that real hurdle of believing in the fact that you do deserve your position. That you are qualified for it. Because I think in all essence of the sense, when you've grown up with that environment where you felt that you haven't had a voice, it's very difficult for you to actually say, yeah, I actually deserve this job.
[00:32:32] Bedelia Lowrenčev: Mm-hmm. Yeah. I think you speak really eloquently to the, you know, combo of distribution and relinquishing of power, but also exactly that internal and external validation.
Like it, it is important that, yeah, we find within ourselves, you know, that sense of, uh, self-assurance, which comes with connecting to community more, um, but equally as well, yeah, those, um, bigger institutions, I suppose. Yeah. Supporting us and validating our expertise and experience.
Um, I know you've spoken to, you know, believing yourself, but I'd be curious as well, any other advice you'd offer to, you know, emerging artists or arts workers with disability who want to become leaders in the arts and cultural sectors?
[00:33:18] Joshua Pether: Uh, I'd say it is definitely, uh, I think there's a lot of things that an artist, just looking from an artist perspective, um, that you're probably not gonna be prepared for in terms of when you get into leadership roles like this. It's very, very different.
[00:33:39] Bedelia Lowrenčev: Thinking about that, what advice would you offer to artists slash arts workers who are exploring that balance of, you know, being leaders through their art and being leaders through, you know, a more official role?
[00:33:55] Joshua Pether: I've used my analogy, 'cause I work a lot Duration. So, a lot of the work I've done is durational. Um, it, and durational being like, you know, over 12 hours long sometimes, or maybe even longer than that. Um, and so sometimes when it comes to, and I think I use that concept a lot, especially in like really hard, slogs. I would often use my durational practice as a way to sustain myself in my other like more non arts practice.
And so, I do sort of see sometimes the CEO role as this durational performance if you wish. You can consider it from that perspective. Um, and it sort of is this, um, thing that may be gets me interested in a way of like, oh, this is a really interesting role. Like how am I going to, especially when you are working, like, I remember when I first arrived. I was working after my, sort of, after Carolyn left, I'd also was working in old state and I'd also got that job before I arrived in Melbourne and I was working with VCA students on, on a work that they wanted me to create. And so, I was doing, working at AAV during the day and then going to VCA in the afternoon.
And so, there was this whole time, I think it was just over a month where I was constantly going back and forth, not very far, but from my office to VCA and then doing it all over again. But that was five days a week. And I was just thinking, I'm just gonna use this as a duration exercise, as a way to get through all this. And so, I think for me, I've often used my durational practice as a way to endure some of the more sticky points of being a CEO or to when you're doing the job. Um, and especially in those really high, um stressful moments where it just becomes overwhelming. I sort of use that element of duration and being able to sort of stent to yourself and being a bit more, um, aligned, um, with, um, yeah yourself and what you were doing and more clear as well.
[00:35:56] Bedelia Lowrenčev: Mm. I think that's, yeah, really groovy, that you're able to articulate how you take your personal art practice and almost use this as a gateway into your leadership style still, like it's still informing it. And I think that's really important. I know for myself and other artists, artists to hear that, uh, the kind of grounding we build for arts practice doesn't have to go just because we take on, uh, you know, in quotation marks leadership role. That it still is with us and still really greatly informs it.
[00:36:28] Joshua Pether: Yeah. You're not necessarily making work, but you're practicing by doing that process of working in that durational context by using the role of the CEO or the whatever it is at that point.
[00:36:41] Bedelia Lowrenčev: Thank you, Josh. That was awesome and I hope you know if, uh, anyone listening can take away, it's that Yeah your practice can inform so many parts of your life
[00:36:51] Joshua Pether: Absolutely.
[00:36:51] Bedelia Lowrenčev: In and beyond art. Thank you. Awesome chat. 
[00:36:54] Joshua Pether: No worries. Thanks so much.
[00:37:00] Bedelia Lowrenčev: That's a wrap on this episode of Access Ideas and Insights. This podcast is proudly produced by Accessible Arts and Kiera Brew Kurec with sound design by Tralala Blip. Access consulting was provided by Macro Impact Consulting and our advisory group. We also thank our Auslan interpreters. This podcast series is proudly supported by the City of Sydney in Create New South Wales, the principal funding partner of Accessible Arts. 
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